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Nondiscrimination Policies

Title I1X

The U.S. Department of Education’s Office for Civil Rights enforces, among other
statutes, Title IX of the Education Amendments of 1972. Title IX protects people from
discrimination based on sex in education programs or activities that receive Federal
financial assistance. Title IX states that: No person in the United States shall, on the basis
of sex, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving Federal financial
assistance.

Title 1X applies to institutions that receive federal financial assistance from the U S.
Department of Education, including state and local educational agencies. These agencies
include approximately 16,500 local school districts, 7,000 postsecondary institutions, as
well as charter schools, for-profit schools, libraries, and museums. Also included are
vocational rehabilitation agencies and education agencies of 50 states, the District of
Columbia, and territories and possessions of the United States.

In all components
of Yeshiva Eitz
Chaim (course
offerings, athletics,
electives, etc), all
students,
regardless of
gender, may not be
excluded or
treated in a
discriminatory
manner.

IDEA- The Individuals with Disabilities Education Act

The Individuals with Disabilities Education Act (IDEA) is the federal law that supports
special education and related service programming for children and youth with
disabilities. It was originally known as the Education of Handicapped Children Act,
passed in 1975. In 1990, amendments to the law were passed, effectively changing the
name to IDEA. In 1997 and again in 2004, additional amendments were passed to ensure
equal access to education.

This federal legislation is designed to ensure that children with disabilities be granted a
free appropriate public education (FAPE) in the least restrictive environment (LRE).
IDEA does the following:

® Ensures that all children with an identified disability receive special
education and related services to address their individual needs.

® Ensures that children with disabilities be prepared for employment and
independent living.

® Ensures that the rights of children with disabilities and their families
are protected under the law.

® Assesses and ensures the efforts of institutions providing services to
persons with disabilities.

® Provides assistance to states, localities, federal agencies, and
educational service agencies in providing for the education of children
with disabilities.

Students of Yeshiva
Eitz Chaim with
disabilities are
evaluated and
accommodated
for. We carefully
examine
information
provided in the
Psycho-Ed
evaluation and act
accordingly.
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Age Discrimination in Employment Act (ADEA)

The ADEA is designed to protect individuals over the age of forty from discrimination
based upon their age. The Act protects individuals from discriminatory treatment, based
on their age, in hiring, promotion, and firing decisions.

The ADEA does not prohibit an employer from following a bona fide seniority system
that may have the unintended effect of favoring certain employees, and the Act does

Although we have
less than 20
employees, we do
not treat any
employee
differently based

allow age to play a factor in the rare circumstances where it is a bona fide occupational upon age.
qualification.
Note: The ADEA applies only to employers with 20 or more employees.

We do not

Title VI
Title VI and Race, Color and National Origin Discrimination

Title VI of the Civil Rights Act of 1964 protects people from discrimination based on
race, color or national origin in programs or activities that receive Federal financial
assistance. Title VI states that:

e No person in the United States shall, on the ground of race, color, or national
origin, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving Federal
financial assistance.

Programs and activities that receive Federal financial assistance from the United States
Department of Education (ED) are covered by Title VI. ED maintains an Office for Civil
Rights, with 10 regional offices and a headquarters office in Washington, D.C., to enforce
Title VI.

discriminate based
upon race, color or
national origin. We
admit students of
any race, color,
national or ethnic
origin to all the
rights, privileges,
programs and
activities generally
accorded or made
available to
students at the
school. We do not
discriminate on the
basis of race, color,
national or ethnic
originin
administration of
our educational
policies,
admissions
policies,
scholarship and
loan programs, or
athletic and other
school-
administered
programs.
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Title VI of the Civil Rights Act of 1964

Title VII prohibits employers from discriminating against employees on the basis of race,
color, national origin, religion, or gender in all aspects of employment -- from recruitment
through termination.

In order to comply with Title VII, an employer must make employment decisions on the
basis of business necessity, rather than based upon a particular individual's membership
in a protected class. However, there is a rarely (successfully) used exception to
complying with Title V11, when there is a bona fide occupational qualification that
requires an employee to possess a certain characteristic.

Note: Title VII applies only to employers with 15 or more employees.

Although we have
less than 15
employees, we do
not discriminate
based upon race,
color, national
origin, religion, or
gender.

Americans with Disabilities Act (ADA)

The Americans with Disabilities Act protects those individuals who have a long-term
physical or mental impairment that substantially limits a life activity. A "disability" under
the ADA can include confinement to a wheelchair, vision and hearing problems, reliance
on a cane or "walker," certain mental illnesses, and disorders of the muscular system.

Under the ADA, an employer must provide reasonable accommodations for disabled
individuals protected under the act, and may not:
® Make employment decisions based on generalizations about the disability;
® Adopt detrimentally different pay scales, benefit programs or promotion
opportunities for a protected individual or group;
® Negotiate and enter into contracts with other companies that would have the
effect of discriminating against individuals or groups on the basis of disability;
e Discriminate against any employee with regard to terms of employment because
a family member or friend is protected under the ADA; or
® Discriminate against protected individuals or groups through the use of pre-
employment medical examinations, pre-employment inquiries about physical
abilities, job descriptions and qualifications, absenteeism, and work safety.

Note: The ADA applies only to employers with 15 or more employees.

Although we have
less than 15
employees and
have never
employed a
disabled person,
we will not
discriminate
against employees
with disabilities
and we will make
accommodations
for disabled
individuals who
seek a job at
Yeshiva Eitz Chaim.

How to Raise a Discrimination Concern for Resolution

If a student or employee feels that he or she is being discriminated against or harassed, the

protocol is as follows:

1) The incident should immediately be reported to a member of the administration.
2) Meetings between the administration and each party involved will be called. Meeting

with each party will be conducted separately.

3) Using the guidance of federal and state laws, an action plan will be determined.

Page 3 of 3



http://employment.findlaw.com/employment-discrimination/title-vii-of-the-civil-rights-act-of-1964-equal-employment.html
http://employment.findlaw.com/employment-discrimination/disability-discrimination-and-the-law.html
http://employment.findlaw.com/employment-discrimination/the-employer-s-duty-to-accommodate.html

